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To fill in this form you will need to be running or download for free the
Adobe Acrobat Reader, only this reader will enable the form to operate
correctly. To obtain your copy go to this site http://get.adobe.com/reader/

Please fill in your details below and then simply click the ‘Send’ button at
the end of the document. You will then be asked to choose the type of email
account you have in order to send this completed document to us.

Introduction

The Award for Learning and Development will recognise the best examples of how
organisations develop and release the knowledge and full potential of their people, and will

be presented at the North of England Excellence Awards Ceremony in November 2012.

The Award will take the form of a distinctive trophy and certificate. The public relations
surrounding the Awards, together with the opportunity to use the North of England
Excellence Specialist Award for Learning and Development logo on corporate literature

and promotional material, will clearly establish the winner as a role model organisation.

The entry fee is -

Organisations 0-249 employees £295 (plus vat) for joint NoEE/BQF members and
£395 (plus vat) for non members of North of England Excellence.

Organisations 250 plus employees £495 (plus vat] for joint NoEE/BQF members and

£595 (plus vat) for non members of North of England Excellence.

The judging panel will particularly be looking for:
e Strong Examples of Learning & Development
* Why what you do is different

e Strong evidence of success

T

Overview of your organisation which will be used for pre-post press activity.

Type here [maximum 100 words]
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Learning & An Excellent organisation demonstrates commitment to achieving excellence in its people.
development It will plan, manage, develop and release the full knowledge and potential of its people in
support of its mission, vision and goals.
Question A: How are people’s knowledge and competencies identified, developed and sustained?
Guidance Managers have the knowledge and skills they need to develop their people effectively.

Effective training and development is made available and this is aligned to the performance
requirements of the organisation and the defined needs of the individual.

Effective systems for reviewing development are consistently deployed across the organisation.
People are able to show how learning has improved their knowledge, skills and attitude.

(Include what you do, how you deploy it and how you review and refine or improve it).

Evidence
Type here [maximum 500 words)
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Learning & An Excellent organisation demonstrates commitment to achieving excellence in its people.

Development It will plan, manage, develop and release the full knowledge and potential of its people in
support of its mission, vision and goals.

Question B: How are people involved and empowered?

Guidance People are given time appropriate to their role to contribute to team or organisational improvement.
The organisation’s people have job descriptions relevant to their current role and have agreed
objectives that are aligned to the performance requirements of the organisation.
Accountability and responsibility are clearly defined and people are able to use this to guide their
decisions and priorities.
(Include what you do, how you deploy it and how you review and refine or improve it).

Evidence

Type here [maximum 500 words)
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Learning & An Excellent organisation demonstrates commitment to achieving excellence in its people.
Development It will plan, manage, develop and release the full knowledge and potential of its people in
support of its mission, vision and goals.
Question C: How are people rewarded, recognised and cared for?
Guidance The organisation recognises the contribution of its people to its success and due appreciation is shown

for efforts beyond the reasonable expectations of the job.
Benefit packages are appropriate to the nature of the organisation.

Health and safety of the people is maintained as a priority and is regularly reviewed at a senior level to
drive improvements.

(Include what you do, how you deploy it and how you review and refine or improve it).

Evidence
Type here [maximum 500 words)
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Learning & An Excellent organisation has established a set of robust and resilient measures that show
Development what the organisation is achieving in relation to its people.
Question D: Perception measures.
Guidance There is a documented set of quantitative results that show the people’s perception of the organisation
and their job.
Measures are stakeholder-focused and the results reflect people’s opinion across all sectors of the
workforce. A broad scope of lasting measures are used that will enable trends to be obtained over
time.
Contributors to direct surveys or forums are provided with feedback on the overall results.
People managers learn from the people perception results and actively use the information to improve
individual and collective performance.
The key information derived from the results is effectively shared with the organisation’s people on a
regular basis.
(Include for your key measures what you have achieved against your targets).
Evidence

Type here (maximum 500 words)
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Applicant Details

Name of Organisation: ‘

Address (inc. postcode]:

Name of primary contact:

Position:

Phone number:

Mobile phone no. (optional):

e-mail address:

Sector: O Public O Private O Voluntary O Education

Size: O 1-50 employees O 51-250 employees O Over 251 employees

PAYMENT OPTIONS
Option 1 Card payment*

Name as appears on card ‘

Card Number ‘

State Card Type** ‘

Expiry date ‘ Security code/lssue No ‘
Option 2 Cheque payment Yes O No O
Option 3 Invoice against PO No ‘ ‘ Yes O No O

*There will be a surcharge of 2.8% when paying by Credit Card **Unfortunately we do not accept American Express

Your application will not be processed until full payment has been received.
Application fees are non-refundable.

Are you a joint NoEE/BQF Member Yes O No O

May we add you to our mailing list so that you

receive notification of our events? Yes O No O ‘

PRINT

Please note that we will not give your details
to any third party without your permission. Yes O No O ‘

SEND

-

Applicants should ensure that completed entry forms
are received by North of England Excellence as soon as possible

North of England Excellence, International Business Centre,
Delta Crescent, Warrington WAS 7WQ
Telephone: 01925 715245; Fax: 01925 715244; Email: awards@noee.co.uk,

Further information about the Special Category Awards can be found at:

www.northofenglandexcellence.co.uk

Final Closing Date: Friday 27th July 2012
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